VISION

Southwest partners with VSP to offer your vision insurance.

VSP CHOICE VISION PLAN

e Utilizes a broad network of providers including but not limited to: Pearle Vision, Visionworks, WalMart and Costco
e Offers in-network and out-of-network cost and network discounts and features
e AsaVSP member you get access to hearing health care discounts through Tru-Hearing 877-396-7194

IN-NETWORK OUT-OF-NETWORK

VSP Choice Vision Plan
MAX REIMBURSEMENT

YOU PAY

WellVision Exam (Every 12 months) $10 Copay $45*

Frames (Every 24 months) $0 Copay; $150 allowance;

$70*
20% off balance over $150;

Lenses (Every 12 months)

e Single Vision $0 Copay $30*
e Bifocal $0 Copay $50*
e Trifocal $0 Copay $65*
e Lenticular $0 Copay $100*
e Progressive Standard $0 Copay $50*
e Progressive Premium/Custom $95-$175 Copay $50*

Lens Options

e UV Treatment & Tint (solid and gradient) Covered N/A
e Standard Plastic Scratch Coating $0 Copay $8*
e Standard Polycarbonate — Adults $31-$35 N/A
e Standard Polycarbonate — Kids under 19 $0 Copay $20*
e Standard Anti-Reflective Coating $41 N/A
® Polarized 20% off retail price N/A
e Photocromatic/Transitions Plastic $75 N/A
* Premium Anti-Reflective See your VSP website N/A
e Other Add-ons N/A
Contact Lenses (for materials only) Prescription contact lens materials are covered in full up

» Conventional & Disposable to the retail allowance of $150 (in lieu of frames & lenses). $105*
o Medically Necessary Members receive 15% off of contact lens exam services and $210*

member’s copay will never exceed $60

Lasik or PRK from U.S. Laser Network Discounts average 15-20% off or 5% off a promotional offer
for laser surgery, including PRK, LASIK, Custom LASIK, and N/A
IntralLase
Additional Pairs Benefit 20% savings on additional glasses and sunglasses, including
lens enhancements, from any VSP provider within 12 months N/A

of your last WellVision Exam

*Maximum Reimbursement
**Standard Progressive Lens covered-fund premium progressive as a standard. Refer to Fixed Premium Progressive price list for additional information.
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